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School Overview

Our Vision is ‘Learning for Living’ and promotes a futures oriented curriculum that prepares
students to be active and responsible citizens and provides challenging, diverse pathways in
an ever changing world. We are committed to the values of Respect, Integrity, Commitment
and Harmony which help students to build a 'RICH' positive sense of self and a strong belief
in their own abilities to make a positive contribution to the world they are part of. These
Values have been extensively developed in 2008 using the IDEAS School Improvement
Strategy.

The learning environment is best characterised through the provision of comprehensive
Literacy and Numeracy Programs that develop the mastery of skills that underpin all learning.
We have a contemporary curriculum based on the Victorian Essential Learnings (VELS) and
the Principles of Learning and Teaching (PoLT) as well as Rich Tasks that promote higher
order thinking skills and creative problem solving strategies. There is a strong emphasis on
Learning Technologies with Interactive Electronic Whiteboards in all our classrooms,
including our LOTE room, Arts Studio as well as a dedicated ICT lab.

Our school highly values the use of data to inform practice and monitor progress and teacher
effectiveness. We utilise Professional Learning Teams effectively throughout the school and
invest extensively in teacher professional development to ensure our staff remain abreast with
developments within our core purpose of teaching. The degree of professionalism and quality
teacher practice at Wodonga West Primary School has been recognised by:

v Being one of the first schools in the Hume Region to be an Accreditated Performance
and Development School.

v" Winner of the inaugural Hume Region "Permission to Shine" Award in recognition
for our outstanding Prep to Year 2 Literacy Program ( School Improvement Award in
2007)

v" Winner of "Permission to Shine Awards" for Outstanding Primary Teacher and also
an Outstanding Business Manager (2008)

v" Winner of a National Award for Quality Schooling/Excellence in School
Improvement - highly commended National Achievement. (2006)

v A successful application in late 2008 to become a Stephanie Alexander Kitchen
Garden School . This program is another example of our desire to achieve holistic
learning outcomes for our students as it embraces sustainability, positive personal,
physical and mental health and connectedness to our community.

v" Winner of the State Schools Garden Award ( Large Primary School Section )

v Wodonga City Council ‘Community Power’ grant for building a community wood
fired oven

v
Our proud achievements will be celebrated in March 2009 as our school celebrates 50 years
of education on our current site which fringes on an encroaching CBD.
Clearly, the achievements of our school to date have been outstanding. We consistently
demonstrate that we have the leadership, enthusiasm and pedagogy to be an effective school
and have achieved all this through the dedication of our staff and community.
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Winners of 2008 &ermission to ShineGAwards

with Hume Regional Director of Education, Stephen
Brown:

Primary Teacher Awaddlary Couston

Business Manager AwatiVayne Nicol
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School enrolments have declined from 608 in 2006 to 508 in 2008 ( based on School Census Day
data ). This was mainly due to large year 6 cohorts during the past two years transitioning to
Secondary Education ( 95 at the end of 2008 ). On average, between 56 and 78 Prep students have
enrolled which accounts for the difference in total enrolment. To maintain student enrolments we will
aim for the Prep enrolment numbers to be at or higher than the year 6 exit students and this will be a
focus for our school transition program throughout 2009. It is interesting to note that Wodonga West
Primary School has an equal number of boys and girls enmlled.
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Parent Satisfaction

Parents' satisfaction with this school
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I n the 2008 Parent Opinion Survey, parents wer e

am satisfied with the edudhetesultoare showyon tbelyraphh adover ec e i v «
where 1 = strongly disagree and 7 = strongly agree. During the past 3 years there has been an overall

improvement in Parent Satisfaction with the schooling provided by our school. Out of a possible score of 7 our

school score was 5.97, higher than the state Primary median of 5.91. This is a very positive trend which is

testimony to the quality educational programs and services we are providing for students and families and the

effective practices we have put in place to deliver the best possible outcomes for students.

Commonwealth Requirements

1 Teacher Satisfaction
The average score for teacher satisfaction (morale) at this school was 72.6 on a scale from 0 to 100 where
100 is the best possible score. The state Primary median was 78.1. Both teaching and non teaching staff
participated in the Staff Opinion Survey.

 Teacher Absence
The data indicating the average number of days absent per teacher was not available at the time of
preparing this report, and will not be available until April or May. Data for both teaching and non teaching
staff will be available.

1 Teacher Retention
Of the 36 teaching staff at Wodonga West Primary School at June 2007 (including those on leave without
pay), 29 or 81% were still at the school at June 2008. This figure across all Government schools was 84%.
Teacher retention at Wodonga West Primary School is quite similar to the state wide average.

1 Teacher participation in professional learning
All staff at Wodonga West Primary School are involved in regular staff development and training sessions

and determine a set of professional learning goals for the year T some individual goals and some school
wide goals that support our school Strategic Plan and our Annual Implementation Plan. All teaching staff, as
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part of their Annual Performance and Development Plans are required to participate in classroom visitations

and provide and receive peer observations feedback. All teaching staff have participated in professional

learning throughout the year, such as weekly Professional Learning Team Meetings, Staff Meetings,

l nnovative Designs for Enhancing Achievements
At tuned SteRerBddgph da Méd ki ng School s ,AustraBaeRurtl beadersiipl ac e f «
Program,Hu me Re gi on & s Rhe RegiowaliCgnmoh CurEicalum bné&lumerany clneeractive

Whiteboard training, and the Induction / Mentoring for Beginning program for teachers as part of Victorian

Institute of Teaching requirements.

9 Teacher Qualifications
All teachers in Victorian Government schools are registered with the Victorian Institute of Teaching. The

requirements for registration with the Victorian Institute of Teaching can be found at;
http://www.vit.vic.edu.au/content.asp?Document 1D=241.



http://www.vit.vic.edu.au/content.asp?Document_ID=241
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Student Progress & Achievements
Student Learning

Percentage of students achieving at or atfev&lational Minimum Standards
The percentage of Years 3 and 5 students who, according to NAPLAN results, are achieving at or above the
National Minimum Standard as it applies to each year level.

Percentage of students achieving at or above the National Minimum Standard

100 -
i)
S 80 1
E
= 60 4
©
+ 40 -
3
5 20 4
o
0
Reading Writing Spelling Numeracy Grammar &
Punctuation
Year 3
= 2008

Year 3 students in 2008 performed extremely well against the minimum national standard. The graph above
clearly demonstrates that almost all students ( 95 T 98%) in each of the five areas- Reading, Writing, Spelling,
Numeracy and Grammar and Punctuation, achieved at or above the national standard. At Wodonga West P.S.
there is a strong focus on the core curriculum T Literacy and Numeracy with dedicated blocks of time being
allocated from Prep i Year 6. Two hours daily are scheduled for literacy and one hour daily for numeracy. A full
time Early Years Coordinator was also resourced to oversee these programs and to provide additional assistance
to groups of students or individuals requiring additional support. Students at risk of not meeting minimum
standards were placed on Individual Learning Improvement Plans. With Literacy and Numeracy Professional
Learning Teams, and additional professional Development for staff such as the Regional Common Curriculum,
we were able to provide personalised and differential programs to cater for the variety of student needs within
classrooms.
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Year 5 students in 2008 also performed very well with a high percentage of students in all areas T Reading,

Writing, Spelling, Numeracy and Spelling and Grammar at or above the minimum national standard (almost 100%

in Spelling, Numeracy and Grammar and Punctuation). A lesser percentage of students reached the national

standard in Writing which will become a focus for 2009. All staff teaching in the Middle Years ( Years 5 and 6 )

accessed a Regional Literacy Teaching and Learning Coach during 2008 to improve teaching practice and

consistency across the team. This has proved to be very effective staff professional development with the

outcomes for students improving. Students at risk in the Middle Years were also placed on Individual Learning

| mpr ovement Pl ans. Re g ul & mlso ¢oriducted mciass tie school by thaNu me r a c
school leadership team, with feedback provided to staff about evidence of good practice.
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Student Engagement and Wellbeing
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The average number of absent days per student increased significantly during 2008 from 10.7 days in 2006, 10.8
days in 2007 to 14.4 days in 2008. The state mean for 2008 was 13.4 days for Prep i Year 6. There appears to
be a percentage of families who account for the majority of student absences across the school. These families
will be monitored carefully during 2009 and supports put into place to develop regular school attendance patterns
for all students and to support students developing at their full potential. Parents will also be constantly reminded
about their responsibility to have their children at school and of the value of an uninterupted education. This will
become the role of the Primary Well being Officer, under the guidance of the Principal and Assistant Principals.
The over whelming majority of families at Wodonga West P.S. make sure that student absences are minimal and
that their children miss less than the state average of days per year and we applaud them for being so diligent.

Students' school connectedness

All Year 5 and 6 students were asked to what extent they agreed with each of the five statements:
| feel good about being a student at this school

| like school this year

I am happy to be at this school

| feel | belong at this school

[ look forward to going to school

Students were asked to rank these on a scale where 1 = strongly disagree and 5 = strongly agree. The following
graph clearly illustrates that during the past three years, students at this school are increasingly feeling more
connected and therefore positive about their school experience. This very high score is encouraging that we have
in place practices, procedures and programs that are engaging and appropriate for our Middle Years students.
The building of positive relationships with students and the provision of a contemporary curriculum that caters for
the individual needs and interests of all

studei

values ( Respect, I ntegrity, Commi t ment and Harr
theCentr e 0 may al so have c ont. ThaYbawbtndtktudentoaretldo wogided v er y r

with high levels of access to ICT, Electives that cater for the diverse interests of students, leadership
opportunities, student voice in decisions, numerous sporting and outdoor education opportunities, authentic
involvement with The Arts and a strong excursions and camping program i all complimenting the Rich Tasks they
complete as part of our whole school curriculum planning.
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Student connectedness to school
{average score on scale of 1 to 5, where 5is best
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Student Pathways and Transitions

The school mean in the OTransition Variabled in
the State mean of 5.79. There has been improvement in the school mean for the past 3 years, showing an
upward trend.

The Wodonga Urban Cluster worked together throughout 2008 to implement an agreed and collaborative
transition program that would promote Government Schools in Wodonga.

During 2008, numerous Transition programs operated ( especially at the entry and exit points i Prep and Year 6)
to prepare students for the transition to their new setting for 2009.

Our Prep transition Program aimed to inform the wider community about the important enrolment dates and

classroom visitation program s on offer. This began with a joint Government School information session on school
readiness that was advertised through the pre sc
whereby families were invited into our school for a guided tour of our facilities and fabulous programs.

Comprehensive School Information Packs were provided to families and any questions answered. Students were

then invited to attend a series of visits as part of the Prep orientation program, with the final visit including a

parent information session for parents / caregivers organised by our Early Years Ccordinator. Visits were also

made to the Pre Schools where students were exiting into our school.

This program was extremely successful as we enrolled 73 new Prep students into our school for 2009, an
increase from the previous two years.

Exiting the school, year 6 students are involved in a comprehensive transition program with the Wodonga Midlde
Years College as well as other opportunities to visit and use their facilities throughout the year. Students have
been well prepared in MYOS to read timetables, use student diaries, rotate between a variety of staff i all
designed to assist with smooth transition to Secondary School.

Year 6 students from Wodonga West P.S. were enrolled at the following schools:

Wodonga Middle Years Campus i Felltimber and Huon

Catholic College Wodonga

Albury High School

Strategies to meet our 2008 goals included:

100% of MYOS students setting Personal Learning Goals

Provision of a Defence Force Aid to support the transitions of Defence Force families

Hospitality on Wheels ( HOW Truck ) program and
Success for Boys Program activities

O0ROARO® program based on positive role model s
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Future Directions

Wodonga West Primary School is committed to making Government education the number one choice for all

families. Our School Strategic Plan, Annual Implementation Plan, pedagogy and shared values are clearly linked

to key Government objectives and promote a futures oriented curriculum that supports every child through their

educational journey. Student learning outcomes and community confidence in the provision of world class

gover nment education wil/ be enhanced when the
conducted in a supportive and productive learning environment that is conducive to modern, flexible and

innovative teaching and learning. Our major Student Learning Goal in our Strategic Plan (2008 i 2011) is to

extend and support students to continuously improve their learning, particularly numeracy. The provision of

modern and flexible teaching spaces is paramount to effectively achieving the goals in our strategic plan, and the
fortunate invitation t o be hdveryved possibditgof newrdaciiietise o6 Bu i |
exciting for our school communi ty. The significeé
program and additional funding for minor infrastructure, married with Building Futures money will have a very

positive outcome for Wodonga West with new, innovative facilities being reality.

The O6Wodonga Urban Clusterd has a Strategic Pl ar
through all years and post compulsory study. This plan supports and facilitates the sharing of strategies,

resources, training and professional learning.

Wodonga Urban Cluster is one of the two clusters in the Upper Hume Network that based on data and informed
planning, deliver shared and collaborative Teaching and Learning programs across all cluster schools, with
Wodonga West Primary School as a pivotal setting. This will include a focus on improved literacy, numeracy and
well being, and will involve the enhanced use of ICT and coordinated student and teacher movement between
settings e.g. an exemplary literacy or numeracy setting will provide programs as required across the cluster /
network. Wodonga West P.S has been chosen as the Centre of Excellence for Applied Learning-Nu mer acy 6 .

Hume Regionisals o r ol |l i ng out the é6Common Curriculumb in
our school and will continue to become a major focus for our staff professional development throughout 2009,
with a focus on Literacy.
Cooperative planning between region, network and the cluster will focus on:
9 The principal and key teaching staff providing strong literacy and numeracy leadership

9 Ashared vision and goals for literacy and numeracy teaching and learning
9 Afocus on purposeful teaching and learning of literacy and numeracy
1 Schools providing a stimulating and secure literacy and numeracy learning environment

WWPS models best practice and innovative teaching for other cluster schools and schools within the Hume
Region.

Another significant opportunity arises for our school during 2009 to build effective community links and

partnerships with outside agencies as the school implements the Stephanie Alexander Kitchen Garden Project for

years 3T 6 students, and the pr opos éastudnG Canpikente® by theabldmgdof f or Pr
the Kitchen and the Community Wood Fired Oven, this presents us with one of the most exciting new ventures for

our school community. This program is highly engaging for students and prepares them for a healthy and happy

if e whereby they | earn about the benefits of 06sl
fresh produce. This exciting new program will permeate into other core curriculum areas such as Literacy,

Numeracy, Rich Tasks and Specialist Programs.
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The school has continued to operate and provide programs within budget. It
has actively sought additional funding through grant applications to maintain,
enhance and improve facilities.

Financial Performaeé

Operating Statement Summary
for the year ending 31st December, 200

Revenue 2008 Actual
DE&T Grants 456,921
Commonwealth Government 63,089
Grants
State Government Grants 125,824
Other 68,844
Locally Raised Funds 293,598
Total Operating Revam 1,008,276
Expenditure
Salaries and Allowances 200,391
Bank Charges 1,333
Consumables 83,578
Books and Publications 4,225
Communication Costs 19,205
Furniture and Equipment 66,115
Utilities 53,158
Property Services 378,035
Travel and Subsistence 0
Motor Vehicle Expenses 3,638
Administration 8,950
Health and Personal 246
Development
Professional Development 12,917
Trading and Fundraising 83,739
Support/Service 57,452
Miscellaneous 77,676
Total Operatlng 1,050,658
Expenditure
Net_O_peratlng Surplus/ 42,382
Deficit
Capital Expenditure 75,881

Please note that the above amounts do not include
any credit revenue or expenditure allocated or spent

by the school through its Student Resource

Package




Financial Position
as at 31st Deenber, 2008

Funds Available

2008 Actual

High Yield Investment Account

77,794.84

Official Account

15,634.73

Other Bank Accounts( listed
individually)

(insert)

(insert)

Total Funds Available

93,429.57

Financial Commitments

2008 Actual

School Operating Reserve

93,429.57

Co-operative Bank Account

Assets or Equipment
Replacement < 12 months

Revenue Receipted in
Advance

Building/Grounds including
SMS < 12 months

Region /Clusters
Funds/School Based
Programs < 12 months

Provision Accounts < 12
months

Repayable to DEECD

Other Recurrent Expenditure
(Accounts Payable)

Assets or Equipment
Replacement > 12 months

Building/Grounds including
SMS > 12 months

Region /Clusters
Funds/School Based
Programs > 12 months

Provision Accounts > 12
months

Co-operative loan >12
months

Beneficiary/Memorial
Accounts

Total Financial
Commitments

93,429.57
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School Contact Information

Address: Lawrence Street, Wodonga

P.O. Box 744, Wodonga 3689
Principal: Jocelyn Owen
School Council President: Alan Warhurst
Telephone: 02 60241188
Email: owen.jocelyn.m@edumail.vic.gov.au
Web site: www.wodongawestps.vic.edu.au

This report contains summary data extracted from the School Level Report. If
you would like to access the School Level Report, please contact the school
principal, Jocelyn Owen.



